
What  if  God  wanted  to  use  you  to  change  a  campus,
neighborhood,  or  city?

He  does.  
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Why we do The Multiplicity Project

Is your life complete?

Often we think that just because we believe in Christ our lives are complete.  Yet, after awhile, we 
feel deep down that there has got to be something more to life in Christ than this.  You’ve been a 
part of church for a long time but feel that there is more to the Christian life. You sense some dis-
content with the life you are living in Christ.  You’re a new Christ follower who wants to be moving 
on God’s road in a way that takes advantage of all of life.  You merely sense that God is trying to 

these things is because the Holy Spirit is telling you that life is more than you’ve experienced so 
far.   

The Avenue is a church that wants to engage the community around us by being the real pres-
ence of Jesus and leading Christ’s followers in the whole, full life that God has called us to.  All of 
these things together are what we (and a lot of other people) call Missional Living.  The essence 
of living missionally is that we not only know of but actively live in God’s mission to the world.  
This mission isn’t one He does on His own, although He is the power and wisdom in its midst.  
This mission isn’t one we do on our own, although we are His hands and feet and hearts in the 
midst of the people who he desires to know about Jesus and His love for them. 

The Avenue is a teaching/discipling/mentoring community of Christ followers.  This means that 

God is actively working in them individually and communally so that they may be the blessing 
God is calling them to be to others around them.  The emphasis here is on the idea of active.  
God has called us to be active agents of the message of Christ and the blessing of God to any-
one who would see and hear it. The Avenue’s answer to this is The Multiplicity Project, which is 
a resident training program.  This training program has several different tiers.  
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Tier 1 - Apprentice 
 

Who this is designed for: 

Anyone looking to see the world around them changed but not sure what that looks like or how to 
do it. 

Overview:

During the course of an apprenticeship the focus will be on learning to recognize and see what 

be about learning to discern what God is saying to you and how to respond to it. 

already know he has told us through scripture. So a big part of an apprenticeship will be serving 
through a missional community and through the church. At the end of this year, a person should 
feel that they are equipped to listen to and respond to how God is leading them. They should also 

be able to answer the following question: “Who and where is God calling me to?”

Core Responsibilities

1. Attend 2 of 4 morning devotional times per week
2. Read assigned material
3. Be part of a missional community within the Avenue
4. Be a part of a weekly huddle
5. Be a part of one of the weekend serve teams (setup, greeting, family ministry, tech)
6. 

 through this experience
7. Meet with assigned leader/mentor on a biweekly/weekly basis to discuss growth

Optional 

1. Attend Sentralized conference Sept 27-29 (total cost around $200 per person)
2. Attend learning communities throughout the year (2-4 day experiences of focused  
 equipping  and growth)
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Tier 2 – Intern

 
Who this is designed for: 

People who feel that full time ministry in a church setting is something they want to explore

Overview

An intern who hasn’t gone through an apprentice year will need to demonstrate that they under-
stand and are applying the core practices already before acceptance into this level. Interns pick a 

Internships are about two things: learning how to grow in one’s own relationship with Christ and 
learning the nuts and bolts of ministry leadership. Interns are expected to grow as disciples and 
grow as ministry leaders. An internship is about learning both high character and high compe-
tency. Interns will be expected to serve 10-15 hours a week in their chosen area of ministry and 
will receive a monthly stipend. At the end of an internship a person should be able to determine 
whether or not God is calling them into serving as a paid staff person or if another area of ministry 
is where God is calling them.

Core Responsibilities

1. Attend 2 of 4 weekly devotional times
2. Read assigned material
3. Lead a Missional Community or huddle
4. Be part of weekly staff meeting
5. Work with a ministry team of leaders and volunteers
6. Complete tasks and assignments effectively 
7. 

Optional

1. Attend Sentralized Conference Sept 27-29 (200.00 per person)
2. 
3. Attend Staff Retreat and learning Communities (2-4 day experiences of focused equipping   
 and growth)
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Tier 3 - Leadership Resident
 

Who this is designed for:

People who already have leadership experience but want to enter into vocational ministry

Overview

Someone wanting to do a leadership residency will need to demonstrate previous leadership 
experience and have previous experience serving in some type of ministry. Those who have never 
served as volunteer in ministry are encouraged to do so for a season before applying to be a 
leadership resident.
Leadership residents are people who feel God is leading them into vocational ministry and are 
ready to begin gaining practical experience. A leadership resident serves in a similar way to a 
graduate assistant in a university setting. At the Avenue a leadership resident picks a chosen area 
of ministry and them spends around two years becoming a high functioning leader in that area 

or in another church. Monthly stipend included.

Core Responsibilities

1. Work 20-25 hours a week at the Avenue
2. Attend all staff functions
3. Recruit, train, and develop disciples
4. Recruit, train and develop ministry leaders
5. Lead a reproducing missional community
6. 
7. Work with ministry team leaders across all campuses
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Tier 4 - Church Planter in Residence

Who this is designed for:

Someone who has ministry experience and feels God calling them to plant a new church/campus

Overview

The church planting residency is designed to prepare a person to plant a new church or campus 
through the vehicle of missional communities. Before a person is accepted into this residency 
they will need to have led a missional community that has reproduced at least one time as well as 
had experience in a ministry setting. People who want to plant a church but lack this experience 

Planting a church is extremely hard and requires a tremendous amount of effort. No amount of 
training will make a person completely prepared to plant, but you can learn a lot of what not to do 
and how to recognize many dangers and traps. During the course of a church planting residency 
the planter will develop in many areas. Before we release someone to go and plant a church, the 
potential planter must demonstrate competency in the following areas

Core Responsibilities

Leading your family:  A person who cannot lead their own family will eventually fail as a church 
planter, or worse, lose their family.  

Leading a staff: Read any book on what it takes to be a successful church planter and you will 
soon realize that no one person can do everything that is required. Building and leading a staff 
team (whether paid or volunteer) is essential if you are going to be able to do everything needed.
Engaging the community: Church plants that don’t engage their community before starting wor-
ship services are becoming less and less successful. Furthermore the model of church planting 
the Avenue uses requires learning and engaging the community before launching public services. 
Knowing how to use the vehicle of a missional community to do this is essential.

Reproducing Disciples: Many people know how to build volunteers and church attendees. Build-
ing disciples is different. Disciples are people who look and act like Jesus and in turn reproduce 

Each of the above responsibilities contains numerous sub-responsibilities that will be covered in 
greater length during the actual church planting residency. This is to provide a brief overview only.



Application

Below are a series of questions to help us better understand you and what you are pursuing. 
Please answer these honestly and without trying to impress us with the breadth of your vocabu-
lary. We want to better understand you, not a fake polished version of you. When completed, 
please email all documents to Jeromie@avechurch.com or mail them to:

The Avenue 
3175 S 2nd Street Suite 323 
Louisville, KY 40208

Part 1 - Basic Information

Name: ____________________________________________   Phone: __________________________

Address:_____________________________________________________________________________

City: ___________________________________________   State: ________  Zip: _________________

Email: _______________________________________________________________________________

Which tier are you interested in? ________________________________________________________

Part 2 – Personal 

On a separate sheet of paper answer the following:

What are your short term goals?

In what areas are you hoping to grow and develop?

What has God been teaching you or doing in your life recently?

In your own words, what is the gospel?

In your own words, how does someone become a Christian?

In no more than 300 words, share your faith journey up to this point.


